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* Work organization Eae INCE

There are clear goals for my organization.

There are clear goals for my working group.

We have reqular workplace meetings .

| know exactly what tasks | have.

| know what results | will achieve with my
work.

| know exactly how the work should be done.
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v Workload and reiuirements =

My workload is acceptable.

My work is varied.

| know exactly what is required of me at work.

Other people's demands on me are acceptable
(customers, users, patients, etc.).

| mesoomimmma

| have enough time to perform my duties.

| have time for my work tasks within my
normal working hours.
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v Room for maneuver and control

| have enough authority to be able to perform [

m e

| have the resources needed to perform my
duties.

| can influence decisions concerning my duties.

| can prioritize the order in which my tasks are
to be performed.

| can decide my own pace of work.

| can influence decisions about deadlines, “
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“teadeste . | S——
f necessary, | receive sufficient quidance in my A

B =

B B

=

work,

If necessary, | get help from my boss to
prioritize my tasks.

My boss intervenes if | have too much work to

- —ai

My boss gives me feedback on how | do the

T ———]
My boss enmuraies participation .

My boss treats me with respect.

My boss handles conflicts in a good way:.
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v Knowledge and develniment

My knowledge and skills are useful in m

| have enough kn

owledge to be able to e
L e

| have the opportunity to learn new things L e [ ]
uhen the tasks requie .| N RESERGTTANSTASES

My boss has reqular employee conversations NN

| have the opportunity for competence = T 1
development in my wark._
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